SECTION 1.5 BOARD BENEFITS

1.5.2 Board Remuneration

Resolution No.: 258/05, 067/07, 69-2015 (In-Camera), 207/2018

Date Approved: September 18, 2018 Last Updated*: March 30, 2022

Excerpt from Regional District of Mount Waddington Directors Remuneration Bylaw No. 952,

2018:

1. (a)

(b)

()

(d)

(€)

(f)

(9)

The Chairperson of the Regional District of Mount Waddington shall receive $1969.89* per
month as payment for all Board and Committee meetings and for the discharge of the duties

of office. In addition, the Chairperson shall also receive $193.76* for each Regional
Board Meeting attended.

Each Electoral Area Director shall receive half the payment as the Chairperson, or $984.95*
per month as payment for all Board and Committee meetings and for the discharge of the
duties of office. In addition, each Electoral Area Director shall also receive $193.76* for
each Regional Board Meeting attended.

Each Municipal Director shall receive 40% of the payment as the Chairperson or $787.96* per
month as payment for all Board and Committee meetings and for the discharge of the
duties of office. In addition, each Municipal Director shall also receive $193.76* for
each Regional Board Meeting attended.

Each Alternate Director shall receive $193.76* for each Regional Board meeting attended in
the absence of the Director and this amount shall be deducted from the remuneration
specified in 1 (a) or (b) or (c).

In the absence of the Chairperson, the Vice Chair or, in their absence, the Acting Chair

shall receive an additional payment of $269.12* for each Regional Board meeting they act
as the presiding official.

Each Alternate Director shall receive one third the rate paid to Directors, or $64.58* for each
Regional Board meeting attended in the presence of the Director.

An additional meeting rate of $193.76* shall be also be paid to members attending:
i) Personnel Committee Meetings including Collective Bargaining negotiating
Committee Meetings;
i) Policy Meetings; and
iii) Other meeting as deemed by the Board by separate resolution.

2. That the remuneration rates established by Bylaw 952 be adjusted annually* for increases
according to the Canadian Consumer price index for the preceding year provided by Statistics
Canada measuring the change for all items from December to December, such rates to be
effective from January 1% of the year in which adjusted.





